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INTRODUCTIONS

e Tell us, via chat
* Your name
* Your role

* Your expectations




FAMILIES FIRST —pired

CORONAVIRUS ° What now?

RESPONSE ACT * How to handle requests for paid time off
(FFCRA)

* Tips for getting FFCRA tax credits




FFCRA PAID LEAVE MANDATE CHANGE

* No longer required
* Employers can continue to receive tax reimbursement

* Ensures sick employees are paid

* Helps prevent spread




HOW TO HANDLE REQUESTS FOR
PAID TIME OFF

* Form helps make the process consistent

* Tool to be compliant with IRS documentation required
for tax credit

* The employee’s choice

e Intermittent schedule

* FFCRA requires both employee and employer to agree




GETTING FFCRA TAX CREDITS

* Via payroll taxes — get guidance from CPA and payroll
service provider

* Maintain documentation for at least four years




SAFETY REQUIREMENTS

* State Requirements

* County Requirements: face coverings

- OSHA Citations
- Example: Employee not wearing a face covering $5162

Resources:

»State: https://nvhealthresponse.nv.gov/state-
information/governor-directives-and-declarations/

»Washoe County: https://covidl9washoe.com/businesses/

»NV OSHA: https://business.nv.gov/News Media/COVID-
19 Announcements/



https://nvhealthresponse.nv.gov/state-information/governor-directives-and-declarations/
https://covid19washoe.com/businesses/
https://business.nv.gov/News_Media/COVID-19_Announcements/

SAFETY REQUIREMENTS

Mandatory COVID-19 Business Response Plan
Requirements:

 Include social distancing and sanitation measures

Follow directives

Staff must be trained on the plan

Available upon request

Displayed prominently

Resources:

» https://covid19washoe.com/businesses/



https://covid19washoe.com/businesses/

WORK FROM HOME
* Monitor (ditch control)
* Check-ins
* Leverage best tools
* Ensure cyber security
* Support and encourage
* Socialize

* Etiquette

Resources: https://www.hrindemand.com/covid-19-fags-for-businesses/
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https://www.hrindemand.com/covid-19-faqs-for-businesses/

RESPONDING TO FRAUDULENT
UNEMPLOYMENT CLAIMS

* Write “FRAUDULENT” across the form, include your contact
information and submit to DETR

* Notify your employee
* Provide information about what to do

Resource:

https://www.fbi.gov/news/pressrel/press-releases/fbi-sees-
spike-in-fraudulent-unemployment-insurance-claims-filed-using-
stolen-identities



https://www.fbi.gov/news/pressrel/press-releases/fbi-sees-spike-in-fraudulent-unemployment-insurance-claims-filed-using-stolen-identities

RESPONDING TO FRAUDULENT
UNEMPLOYMENT CLAIMS

Per The FBI, employees should report fraud to:
* law enforcement

- state unemployment insurance agencies

* the IRS

- credit bureaus

* the Internet Crime Complaint Center at ic3.gov.

Resource: identitytheft.gov for help in reporting and recovering from identity theft



https://www.ic3.gov/default.aspx
https://identitytheft.gov/

- Taking employees’ temperatures

STRANGE * Quarantine after exposure
OLD/NEW * Return to work
HR POLICIES

* Mandating vaccine when the time

comes
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https://nvhealthresponse.nv.gov/wp-content/uploads/2020/05/Industry-specific-Guidance-Documents-1.pdf




RESOURCES

»  https://nvhealthresponse.nv.gov/state-information/governor-directives-and-declarations/

e https://covidl9washoe.com/businesses/

*  https://business.nv.gov/News Media/COVID-19 Announcements/

e https://covidl 9washoe.com/businesses/

e https://www.hrindemand.com/covid-19-fags-for-businesses/

* https://www.fbi.gov/news/pressrel/press-releases/fbi-sees-spike-in-fraudulent-unemployment-insurance-claims-filed-using-stolen-identities

e identitytheft.gov

* https://www.dol.gov/agencies/whd/pandemic/ffcra-questions

* https://www.irs.gov/newsroom/covid-19-related-tax-credits-general-information-fags

* https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/quarantine.html

e https://nvhealthresponse.nv.gov/

HRinDemand COVID-19 resource page:

https://www.hrindemand.com/covid-19-resources/

Email questions:

Melissa.marsh@HRinDemand.com



https://nvhealthresponse.nv.gov/state-information/governor-directives-and-declarations/
https://covid19washoe.com/businesses/
https://business.nv.gov/News_Media/COVID-19_Announcements/
https://covid19washoe.com/businesses/
https://www.hrindemand.com/covid-19-faqs-for-businesses/
https://www.fbi.gov/news/pressrel/press-releases/fbi-sees-spike-in-fraudulent-unemployment-insurance-claims-filed-using-stolen-identities
https://identitytheft.gov/
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
https://www.irs.gov/newsroom/covid-19-related-tax-credits-general-information-faqs
https://nvhealthresponse.nv.gov/
https://www.hrindemand.com/covid-19-resources/
mailto:Melissa.marsh@HRinDemand.com

Small Biz &
COVID-19

HRinDemand will create a custom business COVID-19
Response Plan https:/fwww hrindemand com/covid-19-
response-plan/

Carefully cultivated with state and federal information to ensure Nevada-based
businesses are in the know hitps:/fsww.hrindemand. com/covid-19-resources/

0 Quicklicks

https=/nvhealthresponse. nvgov/state-information/governor-directives-and-
declarations/

https:/fcovid]l 9washoe.com/businesses/
hitps:/business.ov.goviNews_Media/COVID-19_Announcements/
https:/fwww. hrindemand com/covid-19-fags-for-businesses/

https:fiwww. fhigow/news/pressrel/press-releases/fhi-sees-spike-in-frandulent-
unemployment-insurance-caims-filed-using-stolen-identities

identitytheft. gov

hitps://www.irs. govinewsroom/covid- 19-related-tax-credits-general-information-fags
hittps:{fwww.cdc.govicoronavims/2019-noov/if-you-are-sick/quarantine himl
https://nvhealthresponse.ov.gov
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